Job Title

Competition Analyst

Salary Scale

Rs 52300 x 1100 - 54500 x 1450 - 58850 x 1750 - 62350 x 1850 — 67900 x 1900 - 75500 x 2250 - 86750

Reporting to

Head Investigations

Job Objective

¢ Undertaking investigation work and assessment of anti-competitive practices in the economy, as well as
market studies, advocacy and other such assignments.

¢ Assisting in the implementation of policies and strategies to facilitate enforcement in accordance with the
Competition Act.

Academic
qualifications
and Experience
Requirements

e By selection
i from candidates possessing a Master's Degree or a professional qualification, from a
recognised body, in Law or any other equivalent qualifications acceptable to the Competition
Commission, and reckoning at least five years’ post-qualification work experience preferably in
investigation/research work/assignment.
AND
ii. from barristers-at-law reckoning at least two years’ post-qualification experience.

Desirable
Knowledge,
Aptitude and
Competencies

¢ Knowledge of competition law and/or economics.

¢ Resourceful, hardworking and self-motivated with good interpersonal and communication skills.

e Good research, analytical and complex reports writing skills.

¢ Sound project management skills, and ability to prioritise conflicting objectives.

e Good self-management and time-management skills, and ability to work within short deadlines and
beyond core responsibilities.

e Computer literate and good knowledge of office tools.

Main Duties

e To assist Senior Competition Analysts and other senior staff;

e To conduct and manage investigations by carrying out research in relation to cases assigned;

e To collect, compile and analyse business information according to established methodologies and
prepare reports;

e To provide guidance across a wide range of competition matters through rigorous economics/legal
analysis;

e To provide quality legal/economics analysis of cases for minimal successful challenges;

e To represent in the defence of court cases;

e To conduct studies of market and on the effectiveness of competition in different sector;

e To conduct research and policy work in relation to competition matters;

e To oversee the work of other staff and provide training, whenever required;

e To participate in the formulation and implementation of competition policy at regional level as and when
required;

e To keep abreast of international developments in competition legislation;

e To conduct advocacy activities of the CC;

e To contribute during conferences and market studies in collaboration with other competition authorities;

e To assist in the drafting of the CC’s Annual Report, Research Papers, website materials, bulletins and
other publications; and

e To perform such duties directly related to the main duties listed above or related to the delivery of the
output and results expected from the incumbent in the role ascribed to the latter.




